FIRST AMENDMENT
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MILLENNIUM CHALLENGE CORPORATION THRESHOLD PROGRAM

GRANT AGREEMENT

BETWEEN

THE UNITED STATES OF AMERICA,
ACTING THROUGH THE MILLENNIUM CHALLENGE CORPORATION

AND

THE REPUBLIC OF KIRIBATI,
ACTING THROUGH THE MINISTRY OF EMPLOYMENT AND HUMAN RESOURCE



FIRST AMENDMENT TO

MILLENNIUM CHALLENGE CORPORATION THRESHOLD PROGRAM
GRANT AGREEMENT

This FIRST AMENDMENT TO MILLENNIUM CHALLENGE CORPORATION
THRESHOLD PROGRAM GRANT AGREEMENT (this “Amendment”) is made by and
between the United States of America, acting through the Millennium Challenge Corporation
(“MCC”), and the Republic of Kiribati, acting through the Ministry of Employment and Human
Resource (the “Government,” and collectively with MCC, the “Parties,” and each individually, a
“Party”). All capitalized terms used in this Amendment that are not otherwise defined herein
have the meanings given to such terms in the Agreement (as defined below).

RECITALS

WHEREAS, MCC has authorized a program to provide assistance under Section 616 of
the Millennium Challenge Act of 2003, as amended, to selected candidate countries that have
demonstrated a commitment to strengthening good governance, economic freedom, and
investments in people in order to assist such countries to become eligible for a Millennium
Challenge Compact (the “Threshold Program”);

WHEREAS, the Parties signed the Millennium Challenge Corporation Threshold
Program Grant Agreement between the United States of America, acting through the Millennium
Challenge Corporation, and the Republic of Kiribati, acting through the Ministry of Employment
and Human Resource, on September 25, 2023 (the “Agreement”);

WHEREAS, Section 7.7 of the Agreement provides for the amendment of the Agreement
by written agreement; and

WHEREAS, the Parties wish to amend the Agreement to (a) add an additional Activity, as
described herein, and (b) make other relevant updates,

NOW, THEREFORE, the Parties hereby agree as follows:

ARTICLE 1
AMENDMENTS
1.1 Amendment to Section 1.2 of the Agreement.
Section 1.2 of the Agreement is amended and restated to read as follows:

“Section 1.2 Program Objective. The Program consists of the project described in Annex I (the
“Project”). The objective of the Project (the “Project Objective”) is to facilitate decent and
inclusive employment for I-Kiribati. The Project seeks to achieve this objective by developing
the capability of the Ministry of Employment and Human Resources (“MEHR”); designing




systems, processes, and programs to protect workers and support the resilience of their families;
building youth skills through camps and scholarships; and exploring economic development
opportunities including or associated with proposed or currently ongoing infrastructure
investments on Kiritimati Island.”

1.2 Amendment to Section 2.1(b) of the Agreement.
Section 2.1(b) of the Agreement is amended and restated to read as follows:

“(b) The Grant shall be disbursed from time to time (each, a “Disbursement’) in accordance
with the terms of this Agreement, including any conditions to Disbursement contained in this
Agreement.”

1.3 Amendment to Section 4.3 of the Agreement.
Section 4.3 of the Agreement is amended and restated to read as follows:

“Section 4.3 Environmental, Social, and other Program Guidelines.

(a) Unless MCC states otherwise in writing, activities undertaken, funded, or otherwise
supported in whole or in part (directly or indirectly) by Grant funding shall comply with the
MCC Environmental Guidelines, including /F'C Performance Standards on Environmental and
Social Sustainability of the International Finance Corporation (as in effect from time to time,
the “IFC Performance Standards”) that have been incorporated by reference into the MCC
Environmental Guidelines. In addition, the Program shall comply with all Kiribati environmental
laws and regulations, licenses, and permits. Where there is a difference between such Kiribati
environmental laws and regulations, licenses, and permits and the standards required by this
Agreement, the MCC Environmental Guidelines, and the IFC Performance Standards, the
Program shall follow the stricter standard.

(b) Unless MCC states otherwise in writing all activities undertaken, funded, or otherwise
supported in whole or in part (directly or indirectly) by Grant funding shall comply with MCC’s
Counter-Trafficking in Persons Policy and other social analysis guidance which are made
available on the MCC Website or otherwise made available to the Government. In addition, the
Program shall comply with all Kiribati laws, regulations, and policies related to counter-
trafficking and social issues as relevant to the Program. Where there is a difference between such
Kiribati laws, regulations, or policies and the standards required by this Agreement, the Program
shall follow the stricter standard.

(c) Unless MCC states otherwise in writing, activities undertaken, funded, or otherwise
supported in whole or in part (directly or indirectly) by Grant funding shall comply with
applicable Program Guidelines, which, if not directly applicable, shall apply, mutatis mutandis,
to the Program and this Agreement as if references in such guidelines to a “compact” were
references to this Agreement.”

1.4 Amendment to Section 6.1 of the Agreement.

Section 6.1 of the Agreement is amended and restated to read as follows:

“Section 6.1 Completion Date. Unless the Parties agree otherwise, the date four years and nine
months after this Agreement entered into force in accordance with Article 8 is the date by which
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the Parties estimate that all activities related to the implementation of the Program and the
achievement of the Project Objective are expected to be completed (the “Completion Date”).
Unless MCC agrees otherwise, Grant funding may not be used for expenditures incurred after the
Completion Date.”

1.5 Amendment to Section 6.2(b)(iii) of the Agreement.
Section 6.2(b)(iii1) of the Agreement is amended and restated to read as follows:

“(i11) an event or series of events has occurred that MCC determines makes it improbable that
the Program can be performed, that the Project Objective can be achieved before the Completion
Date, or that the Government can perform its obligations under this Agreement;”

1.6 Amendment to Section 7.3 of the Agreement.
Section 7.3 of the Agreement is amended and restated to read as follows:

“Section 7.3 Representatives. For all purposes relevant to implementation of this Agreement, the
Government is represented by the individual holding the position of, or acting as, the Minister of
Employment and Human Resource, and MCC is represented by the individual holding the
position of, or acting as, the Vice President of the Department of Policy and Evaluation (each of
the foregoing, a “Principal Representative”). Each Party, by written notice to the other Party,
may designate one or more additional representatives (each, an “Additional Representative”) for
all purposes of this Agreement except for purposes of Section 7.7(a). MCC hereby designates the
Deputy Vice President of the Department of Policy and Evaluation as an Additional
Representative for MCC. The Government hereby designates the Secretary of MEHR, the
Secretary of the Ministry of Education, the Secretary of the Ministry of Line and Phoenix Islands
Development, and the Secretary of the Ministry of Information, Communications and Transport
as Additional Representatives. A Party may change its Principal Representative to a new
representative that holds a position of equal or higher authority upon written notice to the other
Party.”

1.7 Amendment to Section 7.7 of the Agreement.
Section 7.7(b) of the Agreement is amended and restated to read as follows:

“(b) Notwithstanding subsection (a), the Parties agree that the Government and MCC may by
written agreement, which shall enter into force upon signature (i) modify any annex to this
Agreement to, in particular, but without limitation, (A) suspend, terminate or modify any project
or activity described in Annex I or create a new project or activity, (B) add, change or delete any
indicator, baseline or target or other information set forth in Annex I in accordance with the
MCC M&E Policy, or (C) modify the allocation of funds among the activities identified in
Annex II; (D) modify the mechanisms for exempting MCC Funding from Taxes as set forth in
Annex V; or (ii) extend the Completion Date; provided that, in each case, any such modification
(A) is consistent in all material respects with the Project Objective, (B) does not cause the
amount of the Grant to exceed the aggregate amount specified in Section 2.1(a), and (C) does not
cause the Government’s responsibilities or contribution of resources to be less than as specified
in this Agreement. Any such modification pursuant to this subsection (b) shall not be deemed an
amendment of this Agreement pursuant to subsection (a).”




1.8 Amendment to Annex 1.

Annex I to the Agreement is deleted in its entirety and replaced by the revised Annex I as set
forth in Annex I to this Amendment.

1.9 Amendment to Annex II.

Annex II to the Agreement is deleted in its entirety and replaced by the revised Annex II as set
forth in Annex II to this Amendment.

1.10 Amendment to Annex IV.

Annex IV to the Agreement is deleted in its entirety and replaced by the revised Annex IV as set
forth in Annex III to this Amendment.

ARTICLE 2
GENERAL PROVISIONS
2.1 Entry into Force of this Amendment.
This Amendment shall enter into force on the date of the last signature of the Parties.
2.2 Further Assurances.

From and after this Amendment enters into force, the Agreement and this Amendment shall be
read together and construed as one document, and each reference in the Agreement to the
“Agreement,” “hereunder,” “hereof,” “thereof,” or words of like import in the Agreement or any
other document or instrument delivered pursuant to the Agreement, shall mean and be construed
as a reference to the Agreement, as amended by this Amendment.

2.3 Limitations.

Except as expressly amended by this Amendment, all of the provisions of the Agreement remain
unchanged and in full force and effect.

2.4 Governing Law.

The Parties acknowledge and agree that this Amendment is an international agreement entered
into for the purpose of amending the Agreement and as such will be interpreted in a manner
consistent with the Agreement and is governed by international law.

SIGNATURE PAGE FOLLOWS ON NEXT PAGE



IN WITNESS WHEREOF, cach Party, through its duly authorized representative, has

signed this Amendment.

FOR THE UNITED STATES OF AMERICA

/s/

FOR THE REPUBLIC OF KIRIBATI

/s/

Name: Martha Bowen
Title:  Vice President (Acting)
Department of Policy and Evaluation
Millennium Challenge Corporation
Place: Washington, D.C.
United States of America
Date: July 6, 2026

Name: Auria Kitina
Title:  Minister
Ministry of Employment and Human Resource

Place: Tarawa
Kiribati
Date:  June 25, 2026

SIGNATURE PAGE TO FIRST AMENDMENT TO MILLENNIUM CHALLENGE CORPORATION
THRESHOLD PROGRAM GRANT AGREEMENT BETWEEN THE UNITED STATES OF AMERICA,
ACTING THROUGH THE MILLENNIUM CHALLENGE CORPORATION, AND THE REPUBLIC OF

KIRIBATI, ACTING THROUGH THE MINISTRY OF EMPLOYMENT AND HUMAN RESOURCE



ANNEX I

ANNEX I
PROGRAM DESCRIPTION

Unless the Parties agree otherwise, the Government agrees to utilize the assistance provided
under this Agreement to support the following Program.

A. SUMMARY OF PROGRAM

The Program consists of one Project and its activities (each, an “Activity” and collectively, the
“Activities”) as described below. Each of the Project’s Activities is an MCC Contracted Activity.

1. Mwakuri Aika Nakoraoi Ibukin Maeuraoimi Project (the “MANIM Project”).!

The MANIM Project consists of four Activities — the MARI 1 Activity, the MARI 2 Activity,
the UUTI Activity, and the Kiritimati Island Study Activity (each as defined below).

(a) Mwakuri Aika a Raraoi Ibukimi 1 Activity (the “MARI 1 Activity”).

The MARI 1 Activity shall provide support to MEHR to enhance its ability to promote decent?
and inclusive* employment for I-Kiribati. Grant funding shall support one or more MCC Service
Providers to strengthen institutional capacity at MEHR through (i) the use of Flexible Assistance
Funds (as defined below) for staff trainings, technical assistance tasks, and emerging priority
tasks and (ii)) MARI 1 coordination and implementation support.

To comply with MCC requirements, the Activity (including the use of Flexible Assistance Funds
(as defined below)) must promote at least one of the following two outcomes:

(1) Increased number of sectors and markets with I-Kiribati workers; and
(i1) Improved MEHR policies and practices.

The Activity also may seek to increase employment of outer islanders and women or
strengthen links between skills acquisition and employment.

A portion of Grant funding (the “Flexible Assistance Funds”) shall serve, for the purposes of
this Activity, as resources for staff trainings, technical assistance tasks, and emerging priority

! Mwakuri Aika Nakoraoi Ibukin Maeuraoimi translates to English as “Decent Employment for Everyone’s
Development.” MANIM is also a Kiribati word meaning “good luck.”

2 Mwakuri Aika a Raraoi Ibukimi translates to English as “Decent Work for AlL”

3 The International Labour Organization defines decent work as “productive work for women and men in conditions
of freedom, equity, security and human dignity.”

4 Inclusive employment refers not just to ensuring that employment opportunities are open for all, but that barriers of
access to opportunities among groups, such as women and, in the context of archipelagic states, outer-islanders, are
proactively mitigated.



tasks. The Flexible Assistance Funds shall be administered by the one or more MCC Service
Providers supported by Grant funding under this Activity. Any request for the use of Flexible
Assistance Funds for this Activity shall be reviewed and mutually agreed to by both MEHR and
MCC with each acting in their full discretion.

This Activity must conform with certain guardrails. It shall not support labor mobility to
countries without strong worker protections. The Activity shall not support the maritime
occupations of seafarers and fishers. Additionally, the Activity shall not be eligible to support the
promotion or expansion of labor schemes that are solely focused on Australia and New Zealand.
However, this Activity may support initiatives that focus on improving the operational efficiency
of MEHR and that result in better outcomes for I-Kiribati workers in Australia and New Zealand.

(b) Mwakuri Aika a Raraoi Ibukimi 2 Activity (the “MARI 2 Activity”).

The MARI 2 Activity shall support MEHR, overseas workers, their families, and their advocates
in addressing worker rights and family needs before, during, and after deployment to overseas
opportunities. It shall achieve three outcomes: workers being equipped to exercise their rights
during overseas work, families being equipped to manage the impacts of overseas work, and
workers and their families being equipped to manage the impacts of overseas work upon return.
This Activity consists of three sub-Activities.

(1) Workers’ Rights and Well-Being Sub-Activity

This sub-Activity supports institution building for the purpose of creating a sustainble framework
for the protection of worker rights and well-being, and the rights and well-being of family
members. This support shall occur through three mechanisms.

First, an overseas workers resource centre (“OWRC”) shall be established to deliver services to
aspiring, existing, and returnee overseas [-Kiribati workers, and members of their families. Once
the OWRC is established, it shall take the lead on providing services to overseas workers and
their families, including through community outreach beyond Tarawa. Services may include (1)
counselling; (2) legal assistance; (3) information, education and training; (4) networking; (5)
trade union or association membership; and (6) skills certification. Second, support shall be
provided to a non-state workers’ organization to enable it to better respond to the needs of
migrant workers. Third, the institutional capacity of the Government shall be strengthened to
protect men and women overseas workers and members of their families across the migration
cycle. MEHR staff shall receive training on labor mobility with a focus on topics such as fair
recruitment facilitation, memoranda of understanding and bilateral labour agreements, standard
terms of employment in destination countries, and complaints mechanisms. Curriculum and
content shall be developed, based on consultation with MEHR and an assessment of gaps in
existing knowledge, skills, and capacity.

(i1) Pre-Departure Support Sub-Activity

This sub-Activity shall provide elective pre-departure training courses to aspiring overseas
workers and existing overseas workers, such as those who have obtained a contract but have yet
to depart and those who are on a seasonal break, to promote rights-based information and
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relevant skills to enhance the benefits of labor migration to overseas workers and their families.
Activities shall include the design, development, and piloting of training curricula in different
thematic areas, and if required, tailored to specific migration channels. The training shall be
designed to complement and not duplicate, compulsory pre-departure training. Potential topics
may include safe driving, first aid, financial literacy, and business awareness, which has the
potential to link to entrepreneurship activities upon return and reintegration that fall under the
Reintegration Support Sub-Activity.

Second, this sub-Activity shall provide community workshops to family members of existing and
aspiring overseas workers. The purpose of these workshops is to support families to navigate the
challenges and opportunities they might face as a result of a family member going abroad for
employment, and to foster healthy family relationships while family members are away.

(i11) Reintegration Support Sub-Activity

This sub-Activity shall improve reintegration through services directed at overseas workers and
their families and support the Government in the development of policies, tools, and resources
for guiding reintegration. Reintegration briefings and services shall be conducted for returnee
overseas workers and their families. New reintegration activities shall be introduced to promote
labor market reintegration for returnee workers, including entrepreneurship, business
development services training and support, and jobs matching, in close coordination with the
OWRC. This sub-Activity shall also promote family inclusive reintegration.

Government representatives shall participate in study tours and regional dialogue to strengthen
policy development and implementation related to reintegration. This sub-Activity shall support
Kiribati’s participation in national, regional, and/or international mechanisms and dialogues, and
may promote peer-to-peer learning and exchange by supporting study tours. This sub-Activity
shall include supporting the Government to develop and operationalize its first comprehensive
reintegration framework aligned with regional good practices. It shall also involve leveraging
existing platforms to enhance labor migration governance, outcomes, and opportunities for I-
Kiribati workers.

(c) Uaiakinan ao Uarokoan Toronibwaia I-Kiribati Activity (the “UUTI Activity”).’

To equip I-Kiribati youth aged 15 to 17 with improved work-readiness skills, this Activity, which
shall be supported by the Ministry of Education, shall provide youth skills camps and academic
year scholarships for [-Kiribati high school students. Through their experience abroad, I-Kiribati
students shall receive language immersion and a cultural experience that shall build self-
confidence and work readiness in ways that are unique to student exchange programs. Selection
of students shall include pro-active outreach and recruitment of outer islanders and other groups.
The program shall also include efforts to support those students’ successful participation in the
program. This Activity shall emphasize oral speaking and comprehension in English and reading
and writing skills in English, as well as communication, cross-cultural, and information and
communications technology (“JCT”) skills. These skills are necessary to help youth succeed in
higher education and further education, as well as post-high school employment, including

5 Uaiakinan ao Uarokoan Toronibwaia I-Kiribati Activity translates to English as “Striving to Achieve Well-being
for I-Kiribati.” UUTI (pronounced “ooss”) is also a Kiribati word meaning “awake.”
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overseas job opportunities, the vast majority of which require strong English and work-readiness
skills to succeed. Grant funding shall be available for passport and visa fees, as well as travel and
other reasonable related costs, for Activity participants. This Activity consists of three sub-
Activities catered to different skill sets as set forth below.

(1) Short-Term Skills Camp in Fiji Sub-Activity

The Grant shall support a three-week overnight camp program to take place in Fiji. It is intended
to provide I-Kiribati students who have had limited international experience, have limited
English language proficiency, and demonstrate fewer social-emotional resilience skills than
those in the Short-Term Skills Camp in the United States Sub-Activity with the opportunity to
participate in a well-supported scholarship program that develops their English language, ICT,
and cross-cultural workplace behavior skills. Participants in this sub-Activity shall attend a pre-
departure orientation to prepare them for the program in Fiji, as well as a closure and re-entry
program. Grant funding shall be available to support opportunities for continued engagement by
participants following the camp program. Youth aged 15 to 17 at the time of application to the
program are the general target of this sub-Activity.

(i1) Short-Term Skills Camp in the United States Sub-Activity

The Grant shall support a four-week U.S.-based camp program which aims to provide I-Kiribati
students with the opportunity to participate in a scholarship program to the United States that
develops their English language, ICT, and cross-cultural workplace behavior skills. Participants
in this sub-Activity shall attend a pre-departure orientation to prepare them for the program in
the United States, as well as a closure and re-entry program. Grant funding shall be available to
support opportunities for continued engagement by participants following the camp program.
Students participating in this sub-Activity shall demonstrate higher levels of English language
proficiency and more social-emotional resilience skills required to successfully participate in an
international exchange than those in the Short-Term Skills Camp in Fiji Sub-Activity, but less
than those required to participate in the Full Academic Year High School Scholarship in the
United States Sub-Activity. Youth aged 15 to 17 at the time of application to the program are the
general target of this sub-Activity.

(ii1) Full Academic Year High School Scholarship in the United States
Sub-Activity

The Grant shall support an approximately 10-month scholarship program in the United States,
intended to provide I-Kiribati students with the opportunity to spend an academic year in the
United States living with a host family and attending high school and prepare them to become
future leaders in their community or elsewhere. This sub-Activity shall also develop students’
English language, ICT, and cross-cultural workplace behavior skills. Students participating in the
scholarship program shall participate in a pre-departure orientation in Fiji to prepare them to
succeed in the United States, as well as a closure and re-entry program. Grant funding shall be
available to support opportunities for continued engagement by participants following the
scholarship program. The factors required to participate in this sub-Activity shall include higher
levels of English language proficiency and stronger social-emotional resilience skills than
students who qualify for the Short-Term Skills Camp in the United States Sub-Activity. Youth
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aged 16 to 17 at the time of application to the program are the general target of this sub-Activity.
Youth who would be 18 years 6 months or older on August 1 of the academic year of enrollment
in the United States are not eligible to participate in this sub-Activity.

(d) Kiritimati Island Economic Development Study Activity (“Kiritimati Island Study

Activity”).

To advance decent and inclusive employment in Kiribati, it is important to secure a strong
understanding of the country’s economic development opportunities. With the support of
Government ministries, such as the Ministry of Line and Phoenix Islands Development and the
Ministry of Information, Communications and Transport, this Activity shall explore economic
development opportunities that may include and/or be generated or expanded by proposed or
currently ongoing infrastructure investments, such as a new or improved wharf or jetty, on
Kiritimati Island, a top development priority for Kiribati. Grant funding shall support one or
more MCC Service Providers to provide one or more studies, to be funded by Flexible
Assistance Funds, of economic development opportunities in, around, or ancillary to the
proposed or currently ongoing infrastructure investments. The study or studies shall include but
not be limited to economic development opportunities engaging United States private or public
sector entities and shall be carried out with the involvement of relevant stakeholders, such as
Government officials, private and public sector donors, technical experts, and local stakeholders.

B. IMPLEMENTATION ARRANGEMENTS

The roles and responsibilities of the various entities involved in implementation are set forth
below.

1. MCC.

MCC agrees to take all appropriate actions to carry out its responsibilities in connection with this
Agreement and the Program, including, without limitation, exercise of its approval rights. MCC’s
management and oversight of the Program is expected to include an MCC country director and
an implementation support team, who shall manage the MCC Contracted Activities. MCC shall
also engage MCC-managed consultants, who work in Kiribati from time to time as necessary to
perform their duties.

2. Government.

The Government agrees to take all appropriate actions to carry out its responsibilities in
connection with this Agreement and the Program. A group consisting of the Minister of
Employment and Human Resource, the Minister of Education, the Minister of Line and Phoenix
Islands Development, and the Minister of Information, Communications and Transport shall
provide leadership for the Program (“Threshold Program Coordination Committee’). The
Minister of Employment and Human Resource shall serve as chair of the Threshold Program
Coordination Committee. The Threshold Program Coordination Committee shall be responsible
for reviewing and approving material changes to this Agreement; the composition of the
Threshold Program Coordination Committee; and to any other agreement, document, transaction,
or any other action that requires Threshold Program Coordination Committee approval as stated
in this Agreement. The Threshold Program Coordination Committee shall operate in an
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accountable and transparent manner in its deliberations and decision-making. The Threshold
Program Coordination Committee shall meet yearly and hold ad hoc meetings as necessary.
MCC’s country director for Kiribati shall serve as a non-voting observer of the Threshold
Program Coordination Committee.

C. MONITORING AND EVALUATION

This Section C of Annex I outlines the monitoring and evaluation (“M&E”’) framework for this
Program, which shall be further elaborated in an M&E plan (“M&E Plan’). The actual structure
and content of the M&E Plan, which may differ from those specified in this Part C, shall be
agreed to by the Parties in accordance with the Policy for Monitoring and Evaluation of Compact
and Threshold Programs. In addition, the M&E Plan may be modified from time to time as
described in the M&E Policy without requiring an amendment to this Section C. The M&E Plan
must be finalized no later than 15 months after this Agreement enters into force. The M&E Plan
shall be posted publicly on the MCC Website and updated as necessary.

1. Objective.

The Parties agree to formulate, adopt, and implement, an M&E Plan that specifies: (a) how
progress toward the Project Objective shall be monitored (“Monitoring Component”); (b) a
process and timeline for the monitoring of planned, ongoing or completed Activities to determine
their efficiency and effectiveness; and (c) a methodology for assessment and rigorous evaluation
of the outcomes and impact of the Project (“Evaluation Component”’). The results of M&E

activities, measured by monitoring data and evaluations, shall be made publicly available on the
MCC Website.

2. Project Logic.

The M&E Plan shall summarize the clearly defined Project-level logic model (“Project Logic
Model”), which illustrates how the Activities and sub-Activities (as necessary) contribute to the
Project Objective. The Project Logic Model shall clearly summarize the outputs, outcomes, and
objective expected to result from the Project.

As depicted in the Project Logic Model below, the objective of the MANIM Project is to
facilitate decent and inclusive employment for I-Kiribati. The MANIM Project seeks to achieve
this objective by developing the capacity of MEHR; designing systems, processes, and programs
to protect workers and support the resilience of their families; building youth skills through
camps and scholarships; and exploring economic development opportunities including or
associated with proposed or currently ongoing infrastructure investments on Kiritimati Island.
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(a) MANIM Project Logic.

Kiribati Mwakuri Aika Nakoraoi Ibukin Maeuraoimi (MANIM) Project Logic

MARI 1 Activity

. |MEHR staff complete | d MEHR polici
> training® mprove policies
s and practices®
'I:\:Iar.i 1 . | Technical assistance 5
exible

tasks completed

assistance fund

Increased number of
L—» sectors & markets with
Emerging priority I-Kiribati workers®
tasks completed

MARI 2 Activity
MEHR has increased

High unemployment resulting in limited opportunities for I-Kiribati to earn income

MEHRtfatl?r:ifnzc;mplete ., knowledge to support g
and protect male gnd Werams 25 .E
2.1: Workers'’ Overseas Worker female workers Workers equipped to g
rights a.nd » Resource Ce_nter . Vorkeraianaiamae better | exercise their o
wellbeing (OWRC) established® [~ access the OWRC"® understand rights during =
Partnership with non- their rights"" overseas <
state labor rights work'> 3 5
organization * £
z
Workers attend J =
2.2 Pre- elective pre-departure Families are g
de' érture trainings ’ equipped to : 8
. — » manage the y 2 &
support Families attend J impacts of Za
community workshops 8 VETEED Wank = o
= g7
Workers and families Workers and families Work =
attend reintegration — . " intearation™ LGS EIE g
- briefings™ pran for reintegratio equnppedt r:o <
&S manage the 5
Reintegration G Government develops impacts of g
rt overnment engages . =
Suppo ; operational strategy for overseas work
in workshopsand —» . S ]
9 reintegration upon return =
exchanges =
=
UUTI Activity S
Improved &
3.1: Short-term | English
Fiji camp proficiency
1‘51 Improved
16 communication
Students enroll | 1819 Students complete 18,21 skills
. — % )
3.2: Short-term 17 in program program
US camp 18
19 Improved cross-
23 cultural skills
3.3: Full Year | | Acquisition of
U8 prEgE The Kiritimati Island Study Activity is not included in the Project Logic basic ICT skills
because its results are not expected to have a measurable effect on the
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(b) Key Assumptions.

(Project Overall)

1.

2.

Demand in labor receiving countries is strong, and the labor market is able to absorb
additional workers.

Transaction costs for recruiting and hiring from Kiribati do not limit employer interest in
hiring I-Kiribati.

(MARI 1 Activity)

3.

MEHR staff have sufficient support from their primary workplace to fully participate in
training.

4. MEHR staff gain knowledge and skills from trainings.
5. MEHR staff apply new knowledge and skills to their work.
6. Technical assistance tasks are integrated into MEHR's work.
(MARI 2 Activity)
7. Workers are interested in pre-departure training, including supplemental electives.

8.

9.

10.

11.

12.
13.

Families are interested in pre-departure support, including family workshops and services
offered by the Overseas Worker Support Center.

MEHR and other Government counterparts seek to play an active role in worker
protection and family resilience.

Workers and families are interested in reintegration support, including planning for
worker return.

Workers join the unions or otherwise gain representation from a workers’ rights
organization.

Unions (or other workers’ rights organization) effectively advocate for workers’ rights.
Workers and families have sufficient agency to advocate for their rights.

(UUTTI Activity)

14.
15.
16.

17.
18.
19.
20.

21.
22.
23.

Students, including those from outer islands, are encouraged to apply for the programs.
Students, including those from outer islands, qualify for the programs.

The activity’s implementor effectively engages stakeholders, including schools and
families.

Teachers and school administrators promote the programs.

Tests are culturally appropriate and accurately measure students' readiness.
Students are prepared to succeed in the programs.

Students have continued opportunities to build their skills and work readiness upon
return.

Targeted work-readiness skills are appropriate and sufficient for available jobs.
Decent jobs are available for [-Kiribati workers with requisite skills.

The activity’s implementor effectively communicates and promotes the program to
prospective students, parents, and the wider community.
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3. Monitoring Component.

As defined in the M&E Policy, monitoring is the continuous, systematic collection of data on
specified indicators to measure progress toward project objectives and the achievement of
intermediate results along the way. To monitor progress toward the achievement of results of this
Program, the Monitoring Component of the M&E Plan requires identifying the (i) Indicators (as
defined below), (i1) definitions of the Indicators, (iii) baselines and targets, (iv) sources and
methods for data collection, (v) frequency for data collection, (vi) reporting requirements,
including the party or parties responsible for collecting, analyzing, and reporting relevant data,
along with the process and timeline for reporting on each Indicator to MCC, and (vii) approach
to assessing and ensuring data quality. It should be noted that some Indicators shall continue to
be tracked after the Completion Date as necessary.

(a) Indicators.

The M&E Plan shall measure the results of the Program using quantitative, objective, and
reliable data (“Indicators™).

(b) Definitions.

The M&E Plan shall establish definitions for every Indicator. Indicator definitions should be
operationally precise, such that they can be consistently measured across time and by different
data collectors. There should be no ambiguity about what is being measured, how to calculate it,
what or who the sample is, or how to interpret the results.

(c) Baselines.

The M&E Plan shall document baselines for every Indicator (each a “Baseline”). An Indicator’s
Baseline should be established prior to the start of the corresponding Project, Activity, and/or
sub-Activity. Baselines demonstrate that the problem can be specified in measurable terms and
are thus a pre-requisite for adequate intervention design. The Government shall collect Baselines
on the selected Indicators or verify already collected Baselines where applicable.

(d) Targets.

The M&E Plan shall document, for each Indicator, the expected value and the expected time by
which the corresponding result shall be achieved (“7arger”).

(e) Disaggregation of Indicators.

The M&E Plan shall indicate which Indicators shall be disaggregated by sex, income level, age,
and other relevant subgroups, to the extent practical and applicable.

(f) Indicator Tracking Table.

MCC Service Providers must report to MCC on monitoring Indicators in the M&E Plan on a
quarterly basis using an Indicator Tracking Table (“I7T”) in the form provided by MCC. No
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changes to Indicators, Baselines, or Targets may be made in the ITT until the changes have been
approved in accordance with the M&E Policy.

The M&E Plan shall contain the monitoring Indicators listed in Schedule A to Annex 1.

4. Evaluation Component.

While good program monitoring is necessary for program management, it is not sufficient for
assessing the achievement of intended results. MCC therefore requires the use of evaluation as a
complementary tool to better understand the effectiveness of its programs. As defined in the
M&E Policy, evaluation is the objective, systematic assessment of a program’s design,
implementation, and results. MCC is committed to making its evaluations as rigorous as
warranted to understand the impacts of its programs on the expected outcomes.

(a) Independent Evaluations.

Every Project must undergo a comprehensive, independent evaluation in accordance with the
M&E Policy. The Evaluation Component of the M&E Plan shall describe the purpose of the
evaluation, methodology, timeline, required MCC approvals, and the process for collection and
analysis of data for each evaluation. All independent evaluations must be designed and
implemented by independent, third-party evaluators. The evaluation must answer the following
questions:

(1) To what extent was the Project implemented according to plan (in
terms of quantity and quality of outputs)?

(i) Did the Project achieve its stated objective of facilitating decent and
inclusive employment for [-Kiribati? Why or why not?

For each independent evaluation, the Government is expected to review and provide feedback to
independent evaluators on the evaluation materials and report to ensure proposed evaluation
activities are feasible, and final evaluation products are technically and factually accurate. The
results of all evaluations shall be made publicly available in accordance with the M&E Policy.

To facilitate the evaluations, the Government shall share with MCC any necessary data,
documentation, or other information required to assess the achievement of results targeted by the
Program. This shall include, but is not limited to, data from the In-Country Recruitment
Database on employment through the international labor mobility schemes, educational data
maintained by the Ministry of Education, and statistical data from the Kiribati National Statistics
Office. All such information provided by the Government for evaluation purposes shall be de-
identified and/or generalized in reporting, such that sensitive details shall not be made public.
More detailed information on required data sources to be provided by the Government shall be
set forth in the M&E Plan.

5. Data Quality Reviews.

Data Quality Reviews (“DQ@QR”) are a mechanism to review and analyze the quality and utility of
performance information. They cover all data reported in the ITT, and all primary sources that
feed into that reporting. DQRs may be conducted internally by MCC M&E staff and an MCC
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Service Provider, or by a third-party. DQRs should review data against the following standards:
accuracy, consistency, timeliness, and transparency. The frequency and timing of DQR must be
set forth in the M&E Plan; however, in addition to a pre-implementation DQR, at least one DQR
is required during implementation, and MCC may request a DQR at any time. DQRs should be
timed to occur once the ITT reflects several quarters of reporting but early enough in the
program term that meaningful remedial measures (if any) may be taken depending on the results
of the review.

6. Other Components of the M&E Plan.

In addition to the monitoring and evaluation components, the M&E Plan shall include the
following components:

(a) Review and Revision of the M&E Plan. This section describes the approach to
ensuring the M&E Plan is kept as current as possible, including how often the M&E
Plan is expected to be reviewed and revised in accordance with the M&E Policy. All
major modifications and justifications are documented in an annex to the M&E Plan.

(b) Budget. The budget for the implementation of the proposed M&E activities for the
term of the Program is set forth in this Agreement.

7. Responsibility for Developing the M&E Plan.

Responsibility for developing the M&E Plan lies with the MCC Service Providers, with support

and input from MCC. MCC Project/Activity leads and each MCC Service Provider are expected
to (i) guide the selection of Indicators for results that do not yet have an associated Indicator, (ii)
support the refinement of Indicator information, and (iii) review the Baseline and Target for each
Indicator.

8. Approval and Implementation of the M&E Plan.

The approval and implementation of the M&E Plan, as amended from time to time, shall be in
accordance with this Agreement, any other relevant supplemental agreements, and the M&E
Policy and associated guidance documents. The M&E Plan may undergo peer review within
MCC before the beginning of the formal approval process.
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SCHEDULE A TO ANNEX I
INDICATORS

The table below lists the set of monitoring and evaluation Indicators linked to each result in the
project logic diagram. Indicators that can be reported on at least an annual basis shall be included
in quarterly monitoring indicator reports, while Indicators that require survey data or a longer
time period to track shall be included in evaluation reports. These indicators have been updated
to reflect the existing M&E Plan; however, some additional changes have been made based on

the program modification, and those changes will be included in a revised M&E Plan.

Project Indicat: . ... Unit of . Indicat
.I'O_]eC naieaior Indicator Name Definition o Baseline (Year) Threshold Target RO
Logic Result Level Measure Type
MANIM Project
To facilitate Number of annual jobs
Jobs from
decent and . . filled through managed 2,374 (2023)
. . international . . i ITT
inclusive Outcome labor mobili international labor Number 4,152 (2028) indicator
employment hem vy mobility schemes, Source: MEHR
for [-Kiribati schiemes excluding offshore jobs
To facilitate Jobs from Percentage of annual jobs
decent and international filled through managed 46% (2023) ITT
inclusive Outcome labor mobility international labor Percentage 54 (2028) indicator
employment schemes that are | mobility schemes that are Source: MEHR
for I-Kiribati semi-skilled classified as semi-skilled
MARI 1 Activity
Number of markets (i.e.,
countries or territories)
Increased . s
with at least one Kiribati
number of . .
Markets with worker engaged in full-
sectors & . 2(2023) ITT
. Outcome | overseas worker time work overseas Number 3 (2028) o
markets with Source: MEHR indicator
. placements through a managed
[-Kiribati . .
international labor
workers e .
mobility scheme in a
given calendar year
Number of sectors (i.c.,
Increased trades) with at least one
number of . Kiribati worker engaged
Sectors with . . .
sectors & Outcome | overseas worker in full-time work Number To be determined TBD ITT
markets with " overseas through a urbe (“TBD”) (2023) indicator
. placements . .
[-Kiribati managed international
workers labor mobility scheme in
a given calendar year
Improved Number of improved ITT
Improved Outcome | MEHR policies MEHR policies and/or Number 0(2023) 5(2028) .
MEHR ; : indicator
and practices practices
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Project Indicato . " Unit of . Indicato
. L AT I dicator Name Definition Baseline (Year) Threshold Target Lot
Logic Result Level Measure Type
policies and
practices
Number of MEHR staff
Mc?fanZiff Output | NIEHR staff Wh(;sc Zﬁﬁﬁ:ﬁﬁmg’ Numb 0 (2023) 6 (2028) It
.p' vy members trained . V . y umber indicator
training receiving a training
certificate
Technical . .
assistance Technical Number of technical ITT
Output assistance tasks assistance tasks Number 0(2023) 8 (2028) .
tasks indicator
completed completed by consultants
completed
Emerging Emerging .
. L. ITT
priority tasks | Output priority tasks Number of emerging Number 0 (2023) No target o
priority tasks completed indicator
completed completed
MARI 2 Activity
Workers are .
equipped to Returning Percentage of returnin,
quipp . workers who felt g £
exercise . workers who felt
. equipped to . . . ITT
their rights | Outcome . . equipped to exercise their | Percentage TBD TBD L
. exercise their . . indicator
during . . rights during overseas
rights during
overseas work
overseas work
work
Families are .
. Families who -
equipped to . Percentage of families
manage the felt equipped to ho felt equipped to ITT
w u
. & Outcome manage the q. PP Percentage TBD TBD L
impacts of . manage the impacts of indicator
impacts of
overseas overseas work
overseas work
work
Workers are
ipped t Work h
eduippec fo or e.rs Who Percentage of workers
manage the felt equipped to who felt equinped to ITT
impacts of | Outcome manage the q. PP Percentage TBD TBD .
. manage the impacts of indicator
overseas impacts of
overseas work
work upon overseas work
return
Work
b(::rtt:rrs Workers who Percentage of workers T
Outcome | pass basic test who pass basic test on Percentage TBD 70% (2028) .
understand . . indicator
. on worker rights worker rights
their rights

Annex[-13




Project Indicato . " Unit of . Indicato
. ! reanor Indicator Name Definition Baseline (Year) Threshold Target A0t
Logic Result Level Measure Type
MEHR has
increased
. P t f trained
knowledge Trained MEHR croentage ot traine
to support staff who pass MEHR staff who pass ITT
pp Outcome P knowledge test on Number N/A 80% (2028) L
and protect knowledge test . indicator
. worker rights after
male and on worker rights . ..
completion of training
female
workers
Workers and
famili Families wh .
amiies amiies W .0 Number of family
access the have ever visited members who have cver ITT
w ve ev
Overseas Outcome the Overseas .. Number N/A 2,879 (2028) o
visited the Overseas indicator
Worker Worker
Worker Resource Center
Resource Resource Center
Center
Workers and
famili Work h
amiies orieers W .0 Number of workers who
access the have ever visited have ever visited the ITT
Ve ever v
Overseas Outcome the Overseas Number N/A 1,918 (2028) .
Overseas Worker indicator
Worker Worker
Resource Center
Resource Resource Center
Center
Workers and Families who .
families ol t havi Families who report T
amilies plan report havin .
P Outcome P £ having planned for Number 0 (2023) 960 (2028) L
for planned for . . indicator
. . . . reintegration
reintegration reintegration
Date at which MEHR has
Government MEHR has an an operational strategy
develops an operational for reintegration in place, ITT
operational | Outcome strategy for including a staffing and Date N/A 1/1/2025 indicator
strategy for reintegration in resourcing plan, as
reintegration place evidenced by a finalized
document ready for use
(0] O .
verseas verseas Date at which the
Worker Worker Overseas Worker ITT
\%
Resource Output | Resource Center . Date N/A 1/1/2025 .
. Resource Center is open indicator
Center is open to the .
. . to serve the community
established community
Partnership Date at which
with non- Memorandum of memorandum of ITT
state labor Output understanding understanding with non- Date N/A 1/1/2026 indicat
. : . indicator
rights with non-state state labor rights
organization labor rights organization signed
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Project Indicato . " Unit of . Indicato
. ! reanor Indicator Name Definition Baseline (Year) Threshold Target A0t
Logic Result Level Measure Type
organization
signed
Number of MEHR staff
MEHR staff h lete traini
1sta Output | VEHRstaff - conuc)i e ;a;mng, Numb 0 (2023) 15 (2028) ITT
complete ) as evidence: mber o
.p. uipu members trained .. . y i indicator
training receiving a training
certificate
Workers who
Workers receive training | Number of workers who
attend certificate for receive training ITT
elective pre- Output one or more certificate for one or Number 0(2023) 1,153 (2028) indicator
departure elective pre- more elective pre-
training departure departure trainings
trainings
Famili Famil b .
:tr?;nlgs amlhz z:t:emn ders Number of family ITT
W
. Output . members who attend Number 0 (2023) 2,576 (2028) .
community community . indicator
community workshops
workshops workshops
Work d
or §r§ an Workers who
families attend Number of workers who T
attend Output . . attend reintegration Number 0(2023) 1,384 (2028) .
. . reintegration indicator
reintegration workshops
. workshops
briefings
Workers and .
. Family members .
families ho attend Family members who ITT
W . .
attend Output . . attend reintegration Number 0 (2023) 2,768 (2028) .
. . reintegration indicator
reintegration workshops
. workshops
briefings
Government Peer learning .
en i (regional/global) Peer learning
gages in .
. . 1/global ITT
workshops Output meetings with me(:iilosnjvitgh(;\/é%{R Number 0(2023) 7 (2028) indicat
and MEHR g . indicator
. representation
exchanges representation
UUTI Activity
(2028)
Change in score . 0(2023)
Improved on Enclish Moving average change ITT
English Outcome g in score on iTEP English Number ) o
. proficiency . Short-Term Skills indicator
proficiency proficiency exam o
exam Camp in Fiji: 0.3;
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Project
Logic Result

Indicator
Level

Indicator Name

Definition

Unit of
Measure

Baseline (Year)

Threshold Target

Indicator
Type

Short-Term Skills
Camp in the United
States: 0.3;

Full Academic Year
High School
Scholarship in the
United States: 1.5

Improved
communicati
on skills

Outcome

Change in score
on
communication
skills module

Moving average change

in score on

communication skills test

Number

0 (2023)

(2028)

Short-Term Skills
Camp in Fiji: 0.25;

Short-Term Skills
Camp in the United
States: 0.25;

Full Academic Year
High School
Scholarship in the
United States: 0.25

ITT
indicator

Improved
Cross-
cultural
skills

Outcome

Change in score
on cross-cultural
skill module

Moving average change
in score on cross-cultural
workplace skills test

Number

0 (2023)

(2028)

Short-Term Skills
Camp in Fiji: 0.35;

Short-Term Skills
Camp in the United
States: 0.35;

Full Academic Year
High School
Scholarship in the
United States: 0.5

ITT
indicator
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Project
Logic Result

Indicator
Level

Indicator Name

Unit of

Definition
Measure

Baseline (Year)

Threshold Target

Indicator
Type

Acquisition
of basic ICT
skills

Outcome

Change in score
on basic ICT
skill module

Moving average change
in score on ICT skills test

Percentage
point

0 (2023)

(2028)

Short-Term Skills
Camp in Fiji: 35;

Short-Term Skills
Camp in the United
States: 35;

Full Academic Year
High School
Scholarship in the
United States: 25

ITT
indicator

Students
complete
program

Output

Students who
graduate from
their program

The number of students
who graduate from their Number

program

0 (2023)

777 (2028)

Short-Term Skills
Camp in Fiji: 322;

Short-Term Skills
Camp in the United
States: 423;

Full Academic Year
High School
Scholarship in the
United States: 32

ITT
indicator

Students
enroll in
program

Output

Students
participating in
MCC-supported

education

activities

The number of students
enrolled or participating
in MCC-supported
educational schooling

Number

programs

0 (2023)

850 (2028)

Short-Term Skills
Camp in Fiji: 350;

Short-Term Skills
Camp in the United
States: 460;

Full Academic Year
High School

ITT
indicator
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Project Indicat . - Unit of . Indicat
~r0_|ec néicator Indicator Name Definition o Baseline (Year) Threshold Target neieator
Logic Result Level Measure Type
Scholarship in the
United States: 40
Cohorts of
Students students The number of cohorts of ITT
enroll in Output participating in students participating in Number 0 (2023) 21 (2028) L
.. indicator
program the UUTI the UUTI activity
activity
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ANNEX II

ANNEX II
ALLOCATION OF GRANT FUNDING*

MANIM Project $26,579,000
MARI 1 Activity $2,410,000
MARI 2 Activity $6,100,000
UUTI Activity $16,600,000
Kiritimati Island Study Activity $1,469,000

Monitoring and Evaluation $765,000

Program Administration $1,756,000

¢ The Parties agree that, to facilitate the implementation of MCC Contracted Activities, MCC may modify the
allocation of funds among the Activities identified in this annex upon notification to the Government.



ANNEX III

ANNEX IV
DEFINITIONS

Activity or Activities has the meaning provided in Section A of Annex 1.
Additional Representative has the meaning provided in Section 7.3.
Agreement has the meaning provided in the preamble to this Agreement.
Baseline has the meaning provided in Section C.3(a) of Annex 1.
Completion Date has the meaning provided in Section 6.1.

Disbursement has the meaning provided in Section 2.1(b).

DQR has the meaning provided in Section C.5 of Annex 1.

Evaluation Component has the meaning provided in Section C.1 of Annex L
Exempt Persons has the meaning provided in Annex V.

Exempted Services, Works, or Goods has the meaning provided in Annex V.

Flexible Assistance Funds has the meaning provided in Section A.1(a) of Annex L.

Full Academic Year High School Scholarship in the United States Sub-Activity refers to the
sub-Activity described in Section A.1(c)(iii) of Annex I.

Government has the meaning provided in the preamble to this Agreement.
Grant has the meaning provided in Section 2.1(a).

IFC Performance Standards has the meaning provided in Section 4.3(a).
I-Kiribati has the meaning provided in Section 1.1.

Implementation Letters has the meaning provided in Section 4.6.
Indicators has the meaning provided in Section C.3(a) of Annex 1.
Inspector General has the meaning provided in Section 4.5.

Intellectual Property means all registered and unregistered trademarks, service marks, logos,
names, trade names, and all other trademark rights, all registered and unregistered copyrights,
all patents, inventions, shop rights, know how, trade secrets, designs, drawings, art work, plans,
prints, manuals, computer files, computer software, hard copy files, catalogues, specifications,



and other proprietary technology and similar information; and all registrations for, and
applications for registration of, any of the foregoing, that are financed, in whole or in part, using
the Grant, provided, however, such that for the purposes of this Agreement, the term Intellectual
Property shall not cover property forming part of the cultural heritage of the state and not
placed or intended to be commercially licensed or sold.

ITT has the meaning provided in Section C.3(f) of Annex I.

Kiritimati Island Study Activity has the meaning provided in Section A.1(d) of Annex I.
KIT has the meaning provided in the table in Schedule A to Annex 1.

Lien has the meaning provided in Section 3.2(d).

M&E Plan has the meaning provided in Section 4.2.

M&E Policy has the meaning provided in Section 4.2.

MANIM Project has the meaning provided in Section A.1 of Annex 1.

MCA Act has the meaning provided in Section 3.2(a).

MCC has the meaning provided in the preamble to this Agreement.

MCC Contracted Activities has the meaning provided in Section 4.1.

MCC Environmental Guidelines has the meaning provided in Section 2.3(b)(iii).
MCC Marking Standards has the meaning provided in Section 3.2(e).

MCC Service Provider has the meaning provided in Section 4.1.

MCC Service Provider Contracts has the meaning provided in Section 4.1.

MCC Service Provider Disbursement has the meaning provided in Section 5.1(b).
MCC Website has the meaning provided in Section 2.3(b)(iii).

MEHR has the meaning provided in Section 1.2.

Monitoring Component has the meaning provided in Section C.1 of Annex I.
OWRC has the meaning provided in Section A.1(b)(i) of Annex 1.

Party or Parties has the meaning provided in the preamble to this Agreement.

Pre-Departure Support Sub-Activity refers to the sub-Activity described in Section A.1(b)(ii) of
Annex L.
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Principal Representative has the meaning provided in Section 7.3.
Program has the meaning provided in the recitals to this Agreement.

Program Asset means any asset, good or property (real, tangible, or intangible) purchased or
financed, in whole or in part (directly or indirectly), by the Grant, including any Intellectual
Property.

Program Goal has the meaning provided in Section 1.1.

Program Guidelines means collectively the MCC Audit Policy & Guidelines, the MCC Cost
Principles, the MCC Environmental Guidelines, the MCC Governance Guidelines, the MCC
Marking Standards, the MCC Procurement Policy & Guidelines, the MCC Reporting Guidelines,
the M&E Policy, the Policy on Preventing, Detecting and Remediating Fraud and Corruption in
MCC Operations, any successor to any of the foregoing, and any other guidelines, policies, or
guidance papers relating to the administration of a Threshold Program, and, in each case, as
from time to time published on the MCC Website.

Program Personnel has the meaning provided in Annex V.

Program Supplies has the meaning provided in Annex V.

Project or Projects has the meaning provided in Section 1.2.

Project Logic Model has the meaning provided in Section C.2 of Annex 1.
Project Objective has the meaning provided in Section 1.2.

Reintegration Support Sub-Activity refers to the sub-Activity described in Section A.1(b)(iii) of
Annex 1.

Short-Term Skills Camp in Fiji Sub-Activity refers to the sub-Activity described in Section
A.1(c)(i) of Annex 1.

Short-Term Skills Camp in the United States Sub-Activity refers to the sub-Activity described in
Section A.1(c)(ii) of Annex I.

Target has the meaning provided in Section C.3(d) of Annex 1.

Taxes has the meaning provided in Section 2.4(a).

TBD has the meaning provided in the table in Schedule A to Annex L.
Threshold Program has the meaning provided in the recitals to this Agreement.

Threshold Program Coordination Committee has the meaning provided in Section B.2 of Annex
L

ToR has the meaning provided in Section A.1(a) of Annex I.
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US Treasury Current Value of Funds Rate means the interest rate published by the United
States Treasury’s Bureau of Fiscal Services that is based on the current value of funds available
to the Department of the Treasury and is the rate used for debt collection, cash discounts, and
rebate evaluation of the United States Government.

UUTI Activity has the meaning provided in Section A.1(c) of Annex 1.

Workers’ Rights and Well-Being Sub-Activity refers to the sub-Activity described in Section
A.1(b)(i) of Annex L.
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	The Program consists of one Project and its activities (each, an “Activity” and collectively, the “Activities”) as described below. Each of the Project’s Activities is an MCC Contracted Activity.
	(a) Mwakuri Aika a Raraoi Ibukimi 1 Activity (the “MARI 1 Activity”).1F
	(i) Increased number of sectors and markets with I-Kiribati workers; and
	(ii) Improved MEHR policies and practices.
	The Activity also may seek to increase employment of outer islanders and women or
	strengthen links between skills acquisition and employment.

	(b) Mwakuri Aika a Raraoi Ibukimi 2 Activity (the “MARI 2 Activity”).
	(i)   Workers’ Rights and Well-Being Sub-Activity
	This sub-Activity supports institution building for the purpose of creating a sustainble framework for the protection of worker rights and well-being, and the rights and well-being of family members. This support shall occur through three mechanisms.
	First, an overseas workers resource centre (“OWRC”) shall be established to deliver services to aspiring, existing, and returnee overseas I-Kiribati workers, and members of their families. Once the OWRC is established, it shall take the lead on provid...
	(ii) Pre-Departure Support Sub-Activity

	This sub-Activity shall provide elective pre-departure training courses to aspiring overseas workers and existing overseas workers, such as those who have obtained a contract but have yet to depart and those who are on a seasonal break, to promote rig...
	(iii) Reintegration Support Sub-Activity

	This sub-Activity shall improve reintegration through services directed at overseas workers and their families and support the Government in the development of policies, tools, and resources for guiding reintegration. Reintegration briefings and servi...
	Government representatives shall participate in study tours and regional dialogue to strengthen policy development and implementation related to reintegration. This sub-Activity shall support Kiribati’s participation in national, regional, and/or inte...
	(c) Uaiakinan ao Uarokoan Toronibwaia I-Kiribati Activity (the “UUTI Activity”).4F
	(i)   Short-Term Skills Camp in Fiji Sub-Activity
	The Grant shall support a three-week overnight camp program to take place in Fiji. It is intended to provide I-Kiribati students who have had limited international experience, have limited English language proficiency, and demonstrate fewer social-emo...
	(ii)  Short-Term Skills Camp in the United States Sub-Activity
	(iii) Full Academic Year High School Scholarship in the United States Sub-Activity
	The Grant shall support an approximately 10-month scholarship program in the United States, intended to provide  I-Kiribati students with the opportunity to spend an academic year in the United States living with a host family and attending high schoo...

	(d) Kiritimati Island Economic Development Study Activity (“Kiritimati Island Study Activity”).
	To advance decent and inclusive employment in Kiribati, it is important to secure a strong understanding of the country’s economic development opportunities. With the support of Government ministries, such as the Ministry of Line and Phoenix Islands D...
	The Government agrees to take all appropriate actions to carry out its responsibilities in connection with this Agreement and the Program. A group consisting of the Minister of Employment and Human Resource, the Minister of Education, the Minister of ...
	(i)   To what extent was the Project implemented according to plan (in terms of quantity and quality of outputs)?
	(ii)  Did the Project achieve its stated objective of facilitating decent and inclusive employment for I-Kiribati? Why or why not?
	Full Academic Year High School Scholarship in the United States Sub-Activity refers to the sub-Activity described in Section A.1(c)(iii) of Annex I.
	Short-Term Skills Camp in the United States Sub-Activity refers to the sub-Activity described in Section A.1(c)(ii) of Annex I.



